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Employer Feedback Form Analysis 
S.No. Attributes Very 

Happy  % 

 (1) 

Happy  %  

 

(2) 

Satisfied % 

 

 (3) 

Not 

Satisfied %  

(4) 

Total 

1 Knowledge and Expertise 58 24 15 3 32 

2 Ethical and Professional 

Conduct 

46 32 17 5 32 

3 Ability to work individually 

and in teams 

59 18 17 6 32 

4 Communication skills 61 17 15 7 32 

5 Commitment to continuous 

learning and professional 

development 

56 23 16 5 32 

6 Problem analysis and 

critical thinking 

49 33 12 6 32 

7 Openness to learning and 

adapting to new trends 

46 37 8 9 32 

8 Ability to communicate 

effectively with clients, 

colleagues and stakeholders 

50 41 5 4 32 
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Action Taken Report on Employer Feedback  

 

S.No. Observation Action Taken by the Committee 

1 Knowledge and Expertise With regard to subject knowledge, the response of the employers 

was by and large satisfactory. The committee felt that the steps 

already initiated towards improvement in teaching pedagogy 

would further help in this direction. 

2 Ethical and Professional 

Conduct 

The response given by the employer was appreciated. 

3 Punctuality and Discipline 

 

Majority of the employer expressed satisfaction over punctuality 

and discipline observed by our students employed with them.  

4 Overall relationship with 

peers/seniors/juniors 

The analysis reflects that most of employer have responded in 

favour of our students employed , therefore the committee took 

the observation on record and preferred to ensure the same in 

future as well. 

5 Problem Solving Skills The opinion of the employers was taken on record and the 

committee decided to update all faculty members during meeting 

so that further improvement can be ensured in future. 

6 Satisfaction level of 

employers regarding 

performance of students 

The Committee observed that in majority of the cases our students 

have succeeded in keeping their performance up to the expectation 

of employer. However, the teacher in charges of all departments 

would be advised to take further steps so that the students opting 

for employment after graduation can perform up to the 

expectations of employer. 

 


